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Anti-Ragging Committee

Work Mechanism:

This committee work to stop the Ragging practices in the college premises. In the
first term every student & their parents fill the Anti-Ragging online form which is
available on UGC website and then they submit both copies with their commitment
note to the college.

We arrange related lectures in the college to understand the detail information to
stop the ragging. If ragging incidence happens with any student then that student
can drop his application or complaint in the suggestion box. Committee collects the
complaints & discuss in committee meeting. Periodically two meetings in the
month are conducted. Committee discusses the issue and resolves the problem. If
the depth of issue is in high level then it forwards the report of meeting to higher
authorities for the next action.

g 2

IQAC Coordinator PRINCIP.
Bharatiya Jain Sanghatana’s Bharatiya Jain Sanghatana's
Arts Science and Commerce College Wagholi Art, Sciense & Commerce Coliege
Wagholt, Pune - 412207




Principal

Major Dr. Ashok V. Giri BHARATIYA JAIN SANGHATANA'S
M.Com., B.Ed., M.Phil (Com), GDC & A, Ph.D. -

oot ik Arts, Science & Commerce College
yTarRf :

. s =1 frf wRde S dueas
M.Com., B.Ed., M.Phil (Com), GDC & A, Ph.D. 2 o 2

FHUTEAAT : QCYEURE ¥ a

NAAC Re-Accredited ‘B’ Grade
® Run by Jain Minority Institute ® Affialiated to SPPU, Pune @ ID No. PU/PN/ASC/113/1995 @ A.L.S.H.E. Ref. No.: C-41341

Date: 10/06/2019

SEXUAL HARASSMENT OF WOMEN AT WORKPLACE

ACT 2013
WHAT IS SEXUAL HARASSMENT?

‘Sexual Harassment’ includes any one or more of following unwelcome acts
(whether directly or by implication) such as:

Physical contact and advances

Demand or request for sexual favours

Sexually coloured remarks

Showing pornography

Any other unwelcome physical, verbal or nonverbal conduct of sexual nature

Sexual Harassment Act 2013

Vishakha Guidelines for prevention of sexual harassment were introduced by the
Supreme Court of India in 1997. This judgment was followed by the Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013. This
legislative act in India protects women from sexual harassment at their place of work.



The Act:

Provide the definition of sexual harassment at work place
Makes mandatory for the employer to create complaint redressal mechanism
Makes workplace health and free of discrimination

Rights of Working

Work with dignity in a safe environment
Protection from sexual harassment
Equal treatment at workplace

Objectives of the Internal Complaints Committee

To create an environment of gender justice where men and women work together
with a sense of personal security and dignity.

To create awareness amongst students about the issues related to the youth, girls in
particular.

To create awareness amongst students about the problems faced by women due to
gender issues.

To disseminate knowledge about rights and laws related to women.

To encourage the self esteem and self confidence of girl students, women faculty
and staff.

To Bring-up decision making ability in girl students for making informed choices
in areas like education, employment and health.

Vision

Promoting Gender Equality and Women Empowerment

Create
ISsues.

Mission

awareness amongst students about the problems faced by women due to gender



Mechanism

1. Complaint Redressal: as per act The Sexual Harassment at workplace
(Prevention, Prohibition and Redressal) Act 2013, appropriate action will be taken
once the complaint is filed.

2. Awareness Workshop: For students, teaching- non teaching staff with an aim to
develop non threating and not intimidating atmosphere of mutual learning.

3. Counselling: Confidential councelling service provides a safe space to speak
about the incident.

4. Meetings: Last Week of every months committee members will be meet with girls
students of all classes and Conduct members meetings in every month.
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Bharatiya Jain Sanghatana’s Arts,science
Wagholi,Pune

Internal Complaint Committee (ICC )

Harassment of Women At Workplace Act 2013 )

and Commerce College

(Sexual

Meeting Report of 27 October 2018

There was no complaint from girl students,so there were no issues to discuss

_k—f
Yours Fa’imly

( Mate K.S.)
Presiding Officer I.c.c




Bharatiya Jain Sanghatana’s Arts,science and Commerce College
Wagholi,Pune
Internal Complaint Committee (IcC)
(Sexual Harassment of Women At Workplace Act 2013 )

Notice
Date: 25.10,2018

All committee members are hereby notified that the monthly meeting
of the I.C.C. is to be held on Saturday 27 Oct. 2018 at 12.00

a.m. in College Library.

Meeting Agenda

1) Discuss about girl students any complaint.

2) Any current issue.

Copy 0

1) Prof. Dr. Deshmukh M.V.- Member g‘\;l_%&“" pas
2) Prof. Dr. Phadtare B.G.- Member i T
3) Prof. Jamdade R.N. - Member mﬂ(

+’?’
Yours Faithfully

( Mate K.S.)
Presiding Officer I.C.C
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Bharatiya Jain Sanghatana’s Arts,science an

Wagholi,Pune
Internal Complaint Committee (ICC )
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Yours Faithfully
(Mate K.5.)
Presiding Officer I.c.c




B.J.S. AS.C. College, Wgholi, Pune-412207

Internal Complaints Committee (Sexual Harassment of Women at
Workplace Act 2013 )

Notice
Date: 10.8.2018

All committee members are hereby notified that the monthly meeting
of the I.C.C. is to be held on Monday 12 August 2018 at 12.00
a.m. in College Library.

Meeting Agenda

1) Discuss on Act 2013- Sexual Harassment,
2) Discuss about Mechanism of .C.C.

3) Objectives of I.C.C.

4) Any Current Issues.

==
Yours Faithfully
(Mate K.S.)

Presiding Officer I.C.C.

Copy

1) Prof. Dr. Deshmukh M.V.- Member Yad s -
2) Prof. Dr. Phadtare B.G.- Member _

3) Prof. Jamdade R.N. - Member ywlﬁf"
4) Adv. More Prajakta B. Member Law Adviser
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B.J.S. ASC College Wgholi,Pune-412207
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Mechanism of Internal Complaints Committee

1)Complaint Redressal : as per act The Sexual Harassment at workplace
(Prevention,Prohibition and Redressal ) Act 2013, appropriate action will be
taken once the complaint is filed.

2)Awareness Workshops : For students,teaching-non teaching staff with an aim
to deveiop nonthreating and non intimidating atmosphere of mutual learning.




B.J.S."ASC College, Wagholi, Pune

sexual Harassment of Women At Workplace- Act 2013
The Disciplinary Action Will 8e Commensurate With The Nature of The

Violation (Rea@fiaras Jios SEATaRTEl BTl HGDeaR ardr
sdiat Qe FRAE AT AR Ao TR AR TR,
( Students )
1) Warning (F9< arhg ot )
2) Written Apology ( T ATEY )
3) Bond of Good Behaviour(TTTEAT a?iv;aﬁriﬁ ot g4 )
4) Suspension For Specific Period of Time(f@RsT FTATHIETST

T AATE HATS)
5) Withholding Results (FteTaT faerer T€s Squn)

6) Debarring From Exams (TS TEUIT Hellg FI0T)
7) Debarring From Holding Leadership Posts or Membership

of Committee(WAER Agea fFaT FEFIT I Hooq)
8) Expulsion of Admission(SEITAEATEATA FHIATEN)
9) Any Other Relevant Mechanism($d gaila HAamn!)
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B.J.S. A.S.C. College
Wgholi, Pune-412207

Internal Complaints Committee
(Sexual Harassment of Women at Workplace Act 2013 )

Vision and Mission:
Vision: Promoting Gender Equality and Women Empowerment.

Mission: Create awareness amongst students about the problems faced by
women due to gender issues.

e
Yours Faithfully

( Mate K.S.)
Presiding Officer I.C.C
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Sexual Harassment At Workplace- Act 2013(HTHATAT fSaToft
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internal Complaints Committee( 3add THR gfadr )

BIS’ ASC College has appointed the Internal Complaints Committee
According to The Sexual Harassment at workplace(Prevention,
Prohibition and Redressal- Act 2013) with aim of promoting gender equality and
women empowerment among students and staff mgmbers. The committee
takes care of the grievances of girl students and female staff members related
to gender discrimination,violence
And sexual harassment in the campus. It is dedicated to create an
environmentin the campus where every female feels safe.

Objective of The Internal Complaints Committee-

¢ To Create an environment of gender justice where men and
women work together with a sense of personal security and
dignity.

e To Create awareness amongst students about the issues related
to the youth, girls in particular.

e To Create awareness amongst students about the problems
faced by women due to gender issues.

« To Disseminate knowledge about rights and laws related to
women.

« To Encourage the self esteem and self confidence of girl
students, women facuity and staff.

e To Bring-up decision making ability in girl students for making
informed choices in areas like education,employment and
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Bharatiya Jain Sanghatana’s Arts,science and Commerce College
Wagholi,Pune
Internal Complaint Committee (ICC)
(Sexual Harassment At Workplace Act 2013 )

Committee Members : 1) Prof. Mate Kasturi S. — Presiding Officer
( College Librarian, B.1.5. College Mobile No. 9423576696 )
Email- kmate0061@gmail.com
2) Prof.Dr. Deshmukh Madhuri V. - Member
(HOD Zoology B.1.S. College Mobile No. 9850555766 )
Email- madhurdesh10@gmail.com
3) Prof. Dr. Phadtare Bhushan G. - Member
( HOD History B.LS. College Mobile N0.9423237730 )
Email-bhushan.phadtare12@gmail.com
4) Prof. Jamdade Rajabhau N. - Member
( Commerce Faculty B.1.S. College Mobile No.9422517820 )
Emall-jamdaderajabhau@gmail.com
5) Adv. More Prajkta B. - Member, Law Adviser

( Counselor Family Court, Pune Mobile No. 9850900919 )

Email-adv.bharatmore@yahoo.in
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SEXUAL HARASSMENT OF WOMEN AT WORKPLACE

ACT 2013
WHAT IS SEXUAL HARASSMENT ?

* Sexual Harassment’ includes any one or more of following unwelcome acts
( whether directly or by implication) such as :

. Physical contact and advances
. Demand or request for sexual favours
. Sexually coloured remarks

. Showing pornography
. Any other unwelcome physical, verbal or nonverbal conduct of sexual
nature
Sexual Harassment Act 2013

Vishakha Guidelines for prevention of sexual harassment were introduced by the Supreme Court
of India in 1997. This judgment was followed by the Sexual Harassment of Women at Workplace

(Prevention, Prohibition and Redressal ) Act 2013. This legislative act in India protects women from

sexual harassment at their place of work.
The Act:
Provide the definition of sexual harassment at work place
Makes mandatory for the employer to create complaint redressal mechanism
Makes workplace healthy and free of discrimination
Rights of Working Women
1) Work with dignity in a safe environment 2) Protection from sexual harassment
3) Equal treatment at workplace
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